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I hope you enjoy the articles
selected for the second installment
of this year's quarterly newsletter. As
always, please do not hesitate to
reach out if you should wish to
discuss any article or other topic in
greater detail.

Retirement. College. An
emergency fund. A new
home or home improvement
project. Check, check,
check, and check. If you've
been saving faithfully each
month for some or all of
these things, you might feel

that you're on a never-ending financial
treadmill. It takes discipline, perseverance, and
sacrifice to maintain a robust savings effort
month after month, all while meeting your
day-to-day financial obligations.

But with such planning and focus, it's possible
to get into a rut of always saving for the future
with nothing left for today. If so, it might be time
to take a step back and focus on the present. If
you can't remember the last time you felt
energized or inspired in your daily life, consider
investing in a new asset: yourself. Focusing on
yourself from time to time might just give you
the extra motivation you need to stick with your
long-term savings plan. Think of it as seeing the
trees instead of the forest for a change.

If you find yourself with a small windfall from a
tax refund, bonus, flexible spending account
reimbursement, or simply a cut in discretionary
spending, here are some ideas for spending it.

Focus on your health and well-being
Are you feeling sluggish or stressed out?
Having trouble sleeping? Watching the pounds
creep on little by little each year? It might be
time to focus on your health and well-being.
Staying active is critical to maintaining good
physical and mental health. Regular exercise
can help control your weight; prevent disease;
improve your mood, sleep, and energy levels;
and generally make it easier for you to tackle all
the things — financial and otherwise — on your
plate each day.

To get on the health track, you could join a
gym; work with a personal trainer or nutritionist;
or sign up for a yoga, weight, or other fitness
class. Or start on your own personal fitness
path by purchasing home exercise equipment
and workout gear for training trips around the
block or a 5K.

Sore muscles? Chronic backache? Neck pain
from working at a computer all day? Maybe it's
time to see a physical therapist and invest in an
ergonomic office chair, a stand-up desk, or a
new bed and pillows.

What about your diet? Do your eating habits
need improvement? Consider investing in some
new kitchen equipment/appliances, cookbooks,
a food delivery service, or even a cooking class
so you can try new recipes and discover
healthy dishes you enjoy.

Along with better physical health, maybe you
could benefit from some inner peace and quiet,
too. Consider creating a meditation spot inside
or outside your home where you can go to relax
and reflect on your day: a bench under a
favorite tree, a new chair next to the fireplace,
or a small desk near a window.

Expand your horizons, literally and
figuratively
Do you feel as though you're living the same
day over and over again? Doing something
outside your normal routine can shake out the
cobwebs and give you fresh inspiration and a
new perspective. Possibilities include taking a
trip to a new destination, participating in a short
volunteer vacation, enrolling in an adult
education class, or getting involved in a new
project or hobby and seeing how much fun a
creative outlet can be. You don't have to limit
yourself to one!

Get up-to-date
Still sporting clothes, eyeglasses, or a hairstyle
from your younger days? Carrying a worn
briefcase or bag to work every day? Trying to
accomplish tasks on an old laptop? Maybe it's
time to update your wardrobe and accessories.

When you have many financial obligations, it's
easy to put yourself last. But occasionally, it's
important to put yourself first. In addition to the
immediate benefits, investing in your health and
interests might pay off in the future in the form
of lower health-care costs, a wider social
network of friends, fulfilling hobbies, and a new
perspective on life.
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Talking to Your Teen About Money
You probably feel comfortable talking to your
teen about things like school, sports, and
clothing. But how do you feel about talking
about money? While it may be a tricky topic to
broach, odds are that your teenager will rely on
you to learn basic financial management skills.
And the teenage years can be a critical learning
period. According to a report by the Consumer
Financial Protection Bureau, it's important to
establish strong financial decision-making
habits in the teen years because it will help
your child better navigate his or her financial life
as an adult.1

Prepare your teenager for the financial
challenges of adulthood by talking to him or her
about the following topics.

Handling an income
Whether your teen earns an allowance from
you or works a part-time job, he or she will
need guidance on what to do with the income.
Set some expectations regarding your teen's
pay. How much of it will be discretionary? Will
your teen start contributing to his or her share
of a monthly cell phone bill, or would you prefer
for your child to set aside a portion of each
paycheck for college?

When your teen earns his or her first paycheck,
take time to sit down and review the information
on the pay stub or online statement. Help your
child understand what certain terms mean,
such as gross pay, net pay, federal income tax,
state income tax, Social Security tax, and
Medicare tax. Show your teen how income
taxes can affect take-home pay.

Building a budget
Help your teen learn to be accountable for his
or her finances by developing a spending plan.
Start by listing all sources of regular income
(e.g., an allowance or earnings from a part-time
job). Next, ask your teen to identify regular
expenses. Depending on what you and your
child have agreed on, that might include car
insurance, a cell phone bill, or clothing
expenses. Take the total expenses and
subtract them from your teen's total income.

If this exercise shows that your child won't have
enough income to meet his or her expenses,
help your teen come up with a plan for making
up the shortfall. Suggest ways to earn more
money or cut back on expenses, but resist the
temptation to bail out your teen. The point of
establishing a budget is to give your child a
taste of what it's like to earn an income and pay
expenses without running out of money.

Setting and saving for financial goals
In the past, your teenager probably came to
you for money to pay for items that he or she
wanted. Now that your teen has a steady
source of income, it's time for him or her to
make purchases independently. Your child may
be ready to start saving for larger goals such as
a new computer or a car and longer-term goals
such as college. Encourage your teen to save
by putting these goals in writing to make them
more concrete. Consider offering incentives,
such as matching what your teen saves toward
a long-term goal. For example, for every dollar
your child sets aside for college, you might
contribute 50 cents or more.

Remember to praise your teen for showing
responsibility when a goal is reached. Your
approval, as well as the sense of
accomplishment your teen will feel, can help
reinforce healthy savings habits.

Getting familiar with credit
While credit card companies require an adult to
co-sign a credit card agreement before they will
issue a card to someone under the age of 21,
you shouldn't ignore the credit card issue
altogether. Teach your teen about establishing
and maintaining good credit. Explain how credit
card interest is calculated and emphasize the
importance of paying bills on time. Don't be
afraid to share your experience using credit
with your child — personal examples can be a
great way to help him or her learn.

Becoming a smart shopper
Encourage your teenager to spend money
wisely. Teach your child to ask questions
before making a purchase, such as:

• Why do I want this item? Am I buying
something because I really want it, or
because all of my friends have it?

• Can I really afford this item?
• Do I need to buy this item now, or can I set

aside money to buy it at a later time?
• Am I getting a good deal on this item, or

should I shop around for a more affordable
alternative?

Remember that talking to your teenager about
money now can help him or her establish a
more financially stable future.
1 Report Brief: Building Blocks to Help Youth Achieve
Financial Capability, Consumer Financial Protection
Bureau, September 2016

Parents play an important
role in shaping their
children's financial
behaviors and attitudes
toward money.
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How Does Your Employer's Retirement Plan Compare?
Each year, the Plan Sponsor Council of
America (PSCA) surveys employers to gauge
trends in retirement plan features and
participation. Results are used by employers
and plan participants to benchmark their plans
against overall averages. How does your plan
compare to the most recent survey results,
released at the end of 2018?1

Participation and savings rates
Plan participation (that is, the percentage of
participants contributing to the plan) was on the
rise, increasing from 77% in 2010 to 85% in
2017. Employees in the financial, insurance
and real estate, manufacturing, and technology
and telecommunications sectors were most
likely to contribute (more than 85% of eligible
employees), while those in the transportation,
utility, and energy sectors (75.6%) and
wholesale distribution and retail trade sectors
(59.7%) were least likely.

The average amount participants contributed to
their plans rose from 6.2% of salary in 2010 to
7.1% in 2017. Participants in the health-care
sector contributed the most (8.7%), while those
in durable goods manufacturing contributed the
least (6.3%).

Roth option on the rise
Roth contributions are growing in popularity
among 401(k) plans. Unlike traditional pre-tax
contributions that are deducted from a
paycheck before income taxes are assessed,
Roth contributions are made in after-tax dollars.
The primary benefit is that "qualified"
withdrawals from a Roth account are tax-free. A
withdrawal is qualified if the account has been
held for at least five years and it has been
made after the participant reaches age 59½,
dies, or becomes disabled.

The percentage of plans allowing participants to
make Roth contributions rose from 45.5% in
2010 to nearly 70% in 2017. Almost 20% of
eligible employees made Roth contributions.

Company contributions
Nearly all employers surveyed contributed to
their employees' plans through matching
contributions, non-matching contributions, or a
combination of both. And it appears that
employers have become more generous over
time, as the average company contribution rose
from 3.5% in 2010 to 5.1% in 2017. Moreover,
many employers impose a vesting schedule on
their contributions through which plan
participants earn the right to keep the company
contributions over time. In 2017, less than 40%
of companies allowed their employees to
become immediately vested in the company
contributions.

Investment options
When it comes to your retirement plan, how
many options would you prefer on your
investment menu? Too few funds could limit the
opportunity for an appropriate level of
diversification, while too many funds might
cause an overwhelming decision-making
process. So what's the "right" number?

According to an article in InvestmentNews, an
appropriate number of investment options
(typically mutual funds) is 15 to 20.2 And
according to the PSCA, employers seem to be
following this guideline, as the average number
of funds offered among survey respondents
was 20.

The most common types of funds offered were
indexed domestic equity funds (84.6% of
plans), followed by actively managed domestic
equity funds (83.6%), actively managed
domestic bond funds (78.9%), and actively
managed international/global equity funds
(77.9%). Target-date funds — those that offer a
diversified mix of different types of investments
based on a participant's target retirement date —
were offered in 70.6% of plans.

Overall, the two most popular types of funds,
based on percentage of assets invested, were
target-date funds and actively managed
domestic equity funds.3

1 PSCA, 61st Annual Survey

2 InvestmentNews, February 16, 2018

3 The return and principal value of mutual funds
fluctuate with market conditions. Shares, when sold,
may be worth more or less than their original cost. A
bond fund is a mutual fund that comprises mostly
bonds and other debt instruments. The mix of bonds
depends on each fund's focus and stated objectives.
Bond funds are subject to the same inflation, interest
rate, and credit risks as their underlying bonds. As
interest rates rise, bond prices typically fall, which can
adversely affect a bond fund's performance. Investing
internationally carries additional risks such as
differences in financial reporting, currency exchange
risk, as well as economic and political risk unique to
the specific country; this may result in greater share
price volatility. The target date is the approximate
date when an investor plans to withdraw money. The
mix of investments in the target-date fund becomes
more conservative as the date grows closer. The
further away the date, the greater the risks the fund
usually takes. The principal value is not guaranteed at
any time, including on or after the target date. There
is no guarantee that a target-date fund will meet its
stated objectives. It is important to note that no two
target-date funds with the same target date are alike.
Typically, they won't have the same asset allocation,
investment holdings, turnover rate, or glide path.

To compare your plan's
offerings and features with
those described in this
article, review your plan
materials or ask your
Human Resources
Department for its Summary
Plan Description.

Diversification is a strategy
that helps manage
investment risk; it does not
guarantee a profit or protect
against investment loss.

Mutual funds and target-date
funds are sold by
prospectus. Please consider
the investment objectives,
risks, charges, and
expenses carefully before
investing. The prospectus,
which contains this and
other information about the
investment company, can be
obtained from the fund
company or your financial
professional. Be sure to
read the prospectus
carefully before deciding
whether to invest.
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IMPORTANT DISCLOSURES

Broadridge Investor Communication
Solutions, Inc. does not provide
investment, tax, legal, or retirement
advice or recommendations. The
information presented here is not
specific to any individual's personal
circumstances.

To the extent that this material
concerns tax matters, it is not
intended or written to be used, and
cannot be used, by a taxpayer for the
purpose of avoiding penalties that
may be imposed by law. Each
taxpayer should seek independent
advice from a tax professional based
on his or her individual
circumstances.

These materials are provided for
general information and educational
purposes based upon publicly
available information from sources
believed to be reliable — we cannot
assure the accuracy or completeness
of these materials. The information in
these materials may change at any
time and without notice.

What are some tips for creating a home inventory?
Imagine having to remember
and describe every item in
your home, especially after
you've been the victim of a
fire, theft, or natural disaster.

Rather than relying on your memory, you may
want to prepare a home inventory — a detailed
record of all your personal property. This record
can help substantiate an insurance claim,
support a police report when items are stolen,
or prove a loss to the IRS. Here are some tips
to get started.

Tour your property. A simple way to complete
your inventory is to make a visual record of
your belongings. Take a video of the contents
of each room in your home and spaces where
you have items stored, such as a basement,
cellar, garage, or shed. Be sure to open
cabinets, closets, and drawers, and pay special
attention to valuable and hard-to-replace items.
You can also use the tried-and-true, low-tech
method of writing everything down in a
notebook, or use a combined approach. Mobile
inventory apps and software programs are
available to guide you through the process.

Be thorough. Your home inventory should
provide as many details as possible. For

example, include purchase dates, estimated
values, and serial and model numbers. If
possible, locate receipts to support the cost of
big-ticket items and attach copies of appraisals
for valuables such as antiques, collectibles, and
jewelry.

Keep it safe. In addition to keeping a copy of
your inventory at your home where you can
easily access it, store a copy elsewhere to
protect it in the event that your home is
damaged by a flood, fire, or other disaster. This
might mean putting it in a safe deposit box,
giving it to a trusted friend or family member for
safekeeping, or storing it either on an external
storage device that you can take with you or on
a cloud-based service that provides easy and
secure access.

Update it periodically. When you obtain a
valuable or important item, add it to your
inventory as soon as possible. Review your
home inventory at least once a year for
accuracy. You can also share it annually with
your insurance agent or representative to help
determine whether your policy coverages and
limits are still adequate.

Can a flexible work schedule help you stay in the
workforce after having children?
Yes, it just might be the key.
Your job is the foundation for
general financial security,
including retirement. In

addition to providing you with a steady salary
and valuable employee benefits, it typically
brings with it the ability to save in a
tax-advantaged employer-sponsored retirement
plan like a 401(k), and if you're lucky, a
pension. It also allows you to start qualifying for
Social Security retirement benefits.

Women and men may start out on relatively
equal financial footing in their 20s. But when
children come along, women are much more
likely to take time out of the workforce to care
for them.1 A common refrain is "my salary
would just go to daycare costs anyway, so
what's the point?" This is often true. But it's
really not fair for one parent to assume sole
responsibility for child-care costs; it is a shared
financial responsibility that both parents should
take on.

Many women want to keep at least one foot in
the workforce after having children, not only for
financial reasons but also for career mobility
and personal fulfillment. If you'd like to keep

working but can't accommodate the traditional,
40-hour-per-week, in-office schedule, consider
requesting a modified schedule if your job
allows it. This could mean telecommuting from
home one or more days per week, having a
flexible work schedule (such as 11 a.m. to 7
p.m.), working part-time, or some combination
thereof. In many cases, a flexible work
arrangement can be the difference between
staying in the workforce or having to leave it, so
consider exploring this possibility before you
exit prematurely.

Think about what your ideal work arrangement
would be and request a meeting with your
manager to discuss your well-thought-out
proposal. This plan should include a trial period
after which both sides can come back to the
table and evaluate how things are working.
Employers are increasingly recognizing that
flexible schedules are key to having a diverse,
gender-neutral workforce. In the end, asking for
a flexible schedule might just allow you to keep
that steady salary and continue saving for
retirement.

1) U.S. Department of Labor Blog, Women and
Retirement Savings, March 2017
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